
 
दिƗण रेलवे /Southern Railway 

मंडलकायाŊलय/Divisional Office 
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(e-file No. 588612)                 

   
   OFFICE ORDER NO- J/TC-35/2025 
 
Sub: Promotion to the post of Train Ticket Inspector in Pay Matrix Level-06–  
        Commercial Department-Reg. 

*********** 

The following Senior Train Ticket Examiners in Pay Matrix Level-05 of the 
Commercial Department are hereby promoted to the post of Train Ticket Inspector 
in Pay Matrix Level-06 and posted to the stations indicated against their names, 
with immediate effect. 

Sl. 
No 

Name/ 
PF.No/HRMS/COM 

Charged 
against 

Present 
Desig./Stn/PML 

Promoted & 
Posted as  

Desig./Stn/PML 

1 
Sujith.S 
15551204502/SQQPTE/ OBC 

UR 
SR.TE/SQD/SRR

/ PML-5 
TTI/SL/MAQ/

PML-6 

2 
Liju.K 
15551101452/RJIZLR/ SC 

SC 
SR.TE/SL/SRR/ 

PML-5 
TTI/SL/MAQ/

PML-6 

3 
Senthil Kumar.S 
15551302524/HASQGF/ SC 

SC 
SR.TE/SL/SRR/ 

PML-5 
TTI/SL/MAQ/

PML-6 

4 Jeeva.K.T.K 
15551205245/WRJHWN/ OBC 

UR SR.TE/SL/CAN/ 
PML-5 

TTI/SQD/MAQ
/PML-6 

5 Sareesh.R.Das 
15551206160/ENMTHG/ OBC 

UR 
SR.TE/SL/CAN/ 

PML-5 
TTI/SL/MAQ/

PML-6 

6 Satheesh.S 
15551204149/ZONLDZ/ OBC 

UR 
SR.TE/SL/PGT/ 

PML-5 
TTI/SQD/MAQ

/PML-6 

7 Vipin.K 
15551206675/GGJHH/ GEN UR 

SR.TE/SL/SRR/ 
PML-5 

TTI/SL/MAQ/
PML-6 

8 
Rajesh.D 
15551201422/EOXAZO/ OBC 

UR 
SR.TE/SL/SRR/ 

PML-5 
TTI/SL/MAQ/

PML-6 

9 Bhavin.A 
15551205191/RHHGOQ/ OBC 

UR 
SR.TE/SQD/PGT

/ PML-5 
TTI/SQD/MAQ

/PML-6 

10 Rejula.K 
15216MAS215/GAILAI/ GEN 

UR 
SR.TE/SL/CAN/ 

PML-5 
TTI/SL/MAQ/

PML-6 

11 Sandeep.K 
15661603430/DJAQMY/ GEN 

UR 
SR.TE/SL/SRR/ 

PML-5 
TTI/SL/MAQ/

PML-6 

12 Vineeth Raj K.P 
15214MAS079/GHWWZT/SC 

SC SR.TE/SL/CAN/ 
PML-5 

TTI/SQD/MAQ
/PML-6 



Note: The postings shown above to MAQ are subject to the approval of the 
competent authority regarding the MAQ Depot. 
 

Since Sri Rahul Giri A.K., SR.TE/CAN (Sl. Nos. 2  in the Seniority List–2025) is 
undergoing a penalty, he is not being considered for promotion at present. However, 
he shall be promoted after the completion of the penalty period, subject to  fulfilling 
all the prescribed promotion criteria. 

The promotions ordered in favour of the above employees are subject to the 
following conditions: 

1. The promotion will take effect from the date the employees assume the duties 
of the higher post. The date of assuming higher responsibilities may be 
intimated to all concerned in time. 

2. If any employee is unwilling to accept the promotion, he/she will be debarred 
for one year from the date of issue of the promotion order and will forfeit 
seniority vis-à-vis all juniors who are promoted in the meantime. 

3. The promotions are ordered on the condition that no prima facie cases are 
pending against the employees as a result of any fact-finding enquiry or 
otherwise, and that they have not been placed under suspension, nor have 
departmental proceedings been initiated or proposed to be initiated against 
them. Further, they should not be undergoing any penalty that debars them 
from promotion. 

4. In cases where financial upgradation under the MACP Scheme has already 
been granted and pay has been fixed accordingly, no further pay fixation will 
arise at the time of regular promotion. If the Pay Matrix Level granted under 
MACP differs from the Level available in the normal promotional hierarchy 
of the AVC, then the higher Pay Matrix Level attached to the next 
promotional post in the cadre/organization will be granted only at the time of 
regular promotion, in terms of RBE No.155/2016 dated 19.12.2016. 

5. The promotion ordered is purely provisional and is subject to the final 
outcome of pending cases, namely: Contempt Petition Civil No. 314/2016, 
SLP (Civil) No. 4813/2012, OA No. 192/2024, OA No. 367/2024 before the 
Hon’ble Central Administrative Tribunal, Ernakulam Bench, and other cases 
pending before various courts relating to SC/ST reservation. 

6. Option for Pay Fixation: The employee is entitled to exercise an option for pay 
fixation under the following provisions: 
 
a) Under Rule 1313 (1)(a) of the Indian Railway Establishment Code Vol. II / 
FR 22(1)(a)(i), to have the pay fixed in the higher grade from the date of 
promotion;  
                                                                          or 
b) From the date of next increment (1st January/1st July), in which case pay 
fixation and the next date of increment will be regulated in terms of 
Clarification No. 2 of Railway Board’s Letter No. PC-VI/2008/I/RSRP/1 
dated 25.09.2008 (PC-VI/22,RBE,No.132/2008). 



If an employee fails to exercise the option within one month from the date of 
issue of this Office Order, pay fixation will be done by default under Clause 
6(a) above. 

7. They are eligible for transfer privileges as per the extant Railway Rules. 
8. Any excess payment, if found to have been made as a result of this order, 

shall be recovered when detected by Railways at a later stage. 

This issue with the approval of the Competent Authority. 

 

 

 

 
सजी .आर.जी/ Saji. R.G) 

सहायक कािमŊक अिधकारी/III/Asst. Personnel Officer/III 
कृते वįरʿ मंडल कािमŊक अिधकारी/For Sr.Divisional Personnel Officer 

 
ितिलिप/Copy to:  Sr,DCM/PGT, Sr.DFM/PGT,Ch.OS/Comml.Br, Bills,  
                              CCI/HQ/PGT, CTI/SRR,PGT,CAN,MAQ 
                              DS/SRMU, DS/DREU,DS/AISCSTREA, DS/AIOBCREA.  
                              Eemployees through supervisors. 
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