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OFFICE ORDER NO- J/TC-33/2025

Sub : Upgradation of pay structure of the post of Chief Ticket Inspectors from
Pay Matrix Level-07 to Pay Matrix Level-08 in the Comml. Dept. - Reg.
Ref : 1. Railway Board’s Letter No. RBE 155/2022 dated 17.11.2022
: 2. PBC 258/2022 dated 01.12.2022
In terms of the Railway Board'’s letters cited above, the following Chief Ticket Inspectors
of the Commercial Department, presently in Pay Matrix Level-07, are hereby granted

upgradation to Pay Matrix Level-08 with effect from the dates noted against their names.

Char
Name/ ged Present Upgraded to .
;10 PF.No/HRMS/ | again | Desig/Stn/ PML-8 & Efg’::;"e Remarks
COM st PML Posted to

Sadiq.N

1 | 15505468206/ UR CT}/ 1511\4/[/14(_:? N CTI{)%{_SSRR/ 01.06.2024 | Onrequest
HUIQTM/OBC
Johnson Paul.P.A

2 | 15505468139/ UR CTI/ II;\I\ZII{_I;GT CTI{)%{};GT/ 01.06.2024 | Onrequest
JWAMZM/GEN
Biju.V UR CTI/SL/SRR | CTI/SL/SRR/

3 | 15505468152/ 01.11.2024 Retained
CTWTQP/GEN / PML-7 PML-8
Binu.P.V

4 | 15505468164/ UR C?{DSMLé?;{ R CTI{)%I{_SSRR/ 01.02.2025 Retained
FGPZTI/GEN
Sast.K UR | CTI/SL/SRR | CTI/SL/PGT/

5 | 15505468188/ / PML-7 PML-8 01.03.2025 | Onrequest
NRBLFI/GEN
AliKhan.M

6 | 15505468218/ UR CT/I/ pSl\I/i{I_);; T CTI{)%{_SSRR/ 01.06.2025 | Onrequest
LWAQSN/GEN
Gigy Jacob

7 | 15505468220/ UR CT/I/PSI\T/}{?;{ R CTI{)%I{_%RR/ 01.06.2025 Retained
BSPZNO,/GEN
Babu.A.]

8 | 15505468190/ UR CT/I/;&{?;{ R CTI{)%I{_%RR/ 11.09.2025 Retained
AZRKSH/GEN
Madhu.V.P

9 | 15550701850/ SC C?ﬁb{f_ I;R CTI{)%I{_SSRR/ 01.09.2024 Retained
UGMUHD/SC




Note: The postings shown above to MAQ,if any are subject to the approval of the
competent authority regarding the MAQ Depot.

The above upgradation under the MACP Scheme is granted subject to the following
conditions:

1. The upgradation to Pay Matrix Level-08 for the post of Chief Ticket Inspector
is purely provisional.

2. No DAR / SPE / Vigilance cases are pending against the employees, and no
penalty is in force as on date.

3. There shall be no change in the nomenclature/designation, duties,
responsibilities, or classification of the post after upgradation, and the posts
shall continue to remain classified as Group ‘C’.

4. The above upgradation shall be counted as offset against the financial
upgradations admissible under the MACP Scheme, as per the extant
instructions governing MACP regulations.

5. In cases where financial upgradation under ACP/MACP has already been
granted and pay has been fixed accordingly, no further pay fixation will arise
on account of this upgradation.

6. Employees are permitted to exercise an option within one month for pay

fixation under the provisions of Rule 1313 FR 22(I)(a)(1) of IREC Vol-II and
PBCNo0.308/2019dated07.01.2020.
If an employee does not exercise the option within the stipulated period, pay
will be fixed as per Rule 1313 FR 22(I)(a)(1) of IREC Vol-II, and no further
revision of option will be permissible, in terms of Railway Board’s Letter No.
VII/2016/1/6/2 dated 31.07.2017 (PBC No.115/2017).

7. In terms of Railway Board’s Letter No. 2018-E(SCT)I/25/9 dated 03.06.2019
(PBC No0.141/2019), the upgradation ordered above is purely provisional and
subject to the final outcome of ongoing litigations/court cases on the subject.

This issue with the approval of the Competent Authority.

Digitally signed by

SAJI R Griezons 1220
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(@it . 3RS/ Saji. R.G)
YeP BIHP AP /I1]/Asst. Personnel Officer/III
ﬁ afvg Hea wifH® M/For Sr.Divisional Personnel Officer

fafeif/ Copy to: Sr,DCM/PGT, Sr.DFM/PGT,Ch.OS/ Comml.Br, Bills,
CCI/HQ/PGT, CTI/SRR,PGT,CAN,
DS/SRMU, DS/DREU,DS/ AISCSTREA, DS/ AIOBCREA.
Eemployees through supervisors.
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