gteor wa/SOUTHERN RAILWAY
wrarera aee/OFFICE ORDER NO. SG. 45 /2025 fs.Dated: 31.12.2025

fow=/ Sub: Promotion and transfer of Senior Section Engineer/Tele in PML-7- VII CPC—
S & T Department.
wauf/Ref: This office Memorandum of even No. dated 22.10.2025.
>S>>>><<
I. The transfer order of Shri. Manikandavasu, SSE/Tele/MAS vide this office O.0. No. 28/2024 dated
02.08.2024 is treated as cancelled.

II. Smt. K.Sugumari, SSE/Tele/PCSTE/O/MAS in PML-8 of VII CPC is transferred to MAS Division
on her own request.

I11. The under mentioned employees presently working as Junior Engineer/Tele in PML-6 of VII CPC
who were placed in the Provisional Select list dated 22.10.2025, for promotion to the post as Senior
Section Engineer/Tele in PML-7 of VII CPC are now promoted as Senior Section Engineer/Tele in
PML- 7 and posted to the Division/Unit as indicated against each:

SL . Present Promoted and Remarks
h t.
No T/Name ShrifSm Division/ Unit HRMS ID posted/retained at
1 | K.G.Digish JE/Tele/PGT | PEUEOR | PGT Dn Existing UR
vacancy
2 | LekshmiR JE/Tele/MDU | KOICXG | MDU Dn Existing UR
vacancy
3 | Garnet Wilson JE/Tele/TP] | DNELHN | TPJDn Existing UR
vacancy
4 | Jobin Jose JE/Tele/TP] | AXCFAD | TPJDn Existing UR
vacancy
5 | Manuka JE/Tele/TP] | DASUMQ | TPJ Dn Existing UR
Shashipreetham vacancy
6 Anegondi Krishnama JE/Tele/TP] DFGMYJ | TPJ Dn Existing UR
Raju vacancy
7 | AnuMohan JE/Tele/TP] NQHXLW | TPJ Dn Existing UR
vacancy
8 | A.Rajasankar JE/Tele/TP] BQUAQE | TPJ Dn Existing UR
vacancy
9. | KRamya JE/Tele/MAS | BPRXCC | HQrs Existing UR
vacancy
10. | D.Lokesh JE/Tele/MAS | XZOWIJE | HQrs Existing UR
vacancy
11 | Dasari Gopi Chand JE/Tele/MAS | TEOFUZ | MAS Dn Existing UR
vacancy
12 | Aswathi R JE/Tele/MAS | HHOYEX | MAS Dn Existing UR
vacancy
13 | Suresh V (ST) JE/Tele/SA USXMSL SA Dn Existing reserved
vacancy
14. | G.Sundararaj (SC) JE/Tele/MDU | UTMPPI | MDU Dn E;‘c‘:lt:c‘yg reserved

II1. The promotions/transfers ordered vide Para II & III above are subject to the following conditions:
1. The employees promoted above will be on probation for a period of 12 months from the date of
entry in the promoted grade. Continuance of promotees in the promoted grade will depend on their
performance and successful completion of probation period as per Para 113 of IREM & Railway Board’s
letter No.E(NG)I-98/CN5/1 dated 02.08.2001 (RBE No.148/2001 & PBC No0.135/2001). Non-completion
of probation period is a failure on the part of promotee. In case, before the successful completion of




probation period in the promoted grade if the promotee seeks transfer to a post from which he was
promoted, his pay in lower grade/post on such reversion will be fixed at a stage what he would have
drawn had he not been promoted.

2. They are not placed under suspension and no departmental/criminal proceedings etc., are pending
against them or they are not undergoing penalty debarring them for promotion.

3. The employee in Para II above is not eligible for any privileges on transfer account as she is
transferred/posted on her own request and the employees listed in para III are eligible for all privileges
on transfer account subject to terms and conditions governing such transfers.

4. The controlling officer should ensure that the employees should be relieved within ten days from the
date of receipt of these orders. The promotees should be relieved on transfer wherever required within
this period of time limit If not relieved or if the employees have given unwillingness for promotion, the
same will be treated as refusal of promotion and consequently they will not be eligible to be considered
for promotion before the expiry of one year and they will lose place to all juniors who will be promoted
in the meanwhile.

5. The employees promoted above are allowed to exercise option within a period of one month from the
date of assuming higher responsibility under Rule 1313 R II(FR-22(1)(a)I). In case they do not exercise
any option within the stipulated period it may be noted that their pay will be fixed as envisaged under
Rule 1313 R II (FR- 22 (1)(a) I) and no further option/revision is permissible as envisaged in Railway
Board’s letter No.PCVI1/2016/1/6/2 dated 31.07.2017(PBC No.115/2017).

a) In cases where financial up-gradation under MACP scheme already granted and pay fixed
accordingly, no further pay fixation will arise at the time of regular promotion, if the promotion is in the
same Level/Grade Pay or in the Higher Level/Grade Pay.

6. The above promotions have been initiated/ordered only after ascertaining quantifiable data of
representation of SC and ST employees in the grade, as per the post based rosters, against roster points.
Accordingly the above promotion orders are issued in compliance with the directions of the Hon’ble
Supreme Court in M.Nagaraj case.

7. Any wrong promotion/Excess payment detected subsequently will be subject to rectification and
recovery as per PBC No.187/2017.

8. The actual date of assuming higher responsibility on promotion as Senior Section Engineer/Tele
in respect of the employees mentioned in Para III & the date of relief/reporting of the employee

listed in Para II above may also be advised to all concerned.

This has the approval of the competent authority.
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SIDHARTH K VARMA
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